
 Stoke on Trent Cultural Education Partnership 
 
City of Culture Strategic Group:  
Formal and Informal Education- Children & Young People 
 
 DRAFT   Chair job description:  
  
Our Vision 
Within 20 years, every child and young person in Stoke on Trent will be living in a 
vibrant cultural city, where they expect to have the opportunity to participate, 
aspire, achieve and succeed as active, informed citizens.  
 
Our aims 
 
We will work together to achieve the following aims: 
 

 Develop a shared effective communication approach that profiles publically 
the universal and targeted strategic cultural offer for children and young 
people 

 Build strong partnerships with the education sector in the local area so that 
schools are active participants and drivers in providing opportunities that 
demonstrate the value of arts and culture to children and young people, 
parents and carers, local government and the wider community 

 Ensure that young people’s voices inform the development of arts, culture 
and heritage in Stoke 

 Provide quality information, advice and guidance around the arts, culture and 
heritage sectors to ensure access and progression at all ages, to raise 
aspiration, provide role models, and career opportunities such as work 
experience/placements, internships, apprenticeships 

 Work with existing partners, and develop new partnerships, to ensure 
progression routes for children and young people into FE, HE, and the 
creative industries 

 
Role and responsibilities  

 To chair Cultural Education Partnership meetings in line with the agreed 
agenda 

 To act as an advocate for the CEP group, attending other meetings, networks 
and events as required 

 Lead the group to achieve its vision, aims and objectives as agreed 
 Monitor progress of the group  

 Mediate and support the decision making process 
 Provide leadership  
 Ensure reporting to funders and stakeholders is completed as required 
 Lead on setting out a 3 year plan for the group  
 Represent the group at City of Culture meetings as required 
 Ensure decision making and communication is open and transparent 

Person Specification: 



 Have experience of working in the arts and education sector (formal and/or 
non-formal)  

 Be passionate about the role Arts and Culture plays in society  
 Be committed to providing high quality opportunities for children and young 

people (0-25 years) to engage in arts and culture  

 Be a skilled, experienced facilitator  
 Be independent and objective  
 Be a comfortable and effective communicator at all levels  

 Experience of overseeing budgets  
 Experience of funding applications and the process 
 Experience of managing conflict  
 Experience of project planning, management and delivery  

 
 

Time expectation 
2-5 days per month, with an intense period during the set up phase  
The initial period of office will be for three years. 
 
Renumeration:  
This is a voluntary role, however reasonable travel costs and expenses will be 
reimbursed.  
 
 
 


